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 Behind your wall of diploma and armor of resume, a warzone of job interviews awaits—

and your mission is to conquer them all. 

 As a college student, you see graduation as the first piece of the peace of mind you’ve been 

longing for, an ending to a more than a decade-long journey called acads. But graduation only 

serves as your checkpoint; sooner or later, you must pack up everything you have learned and face 

the so-called “real world” grown-ups always seem to talk about.  

 A job interview is the battlefield fresh-graduates must march into to get the job they want. 

At the end of the day, only a few survive and the rest are left tending their wounds or scrambling 

for another way in. But with our help, you’ll have a secret weapon against the stricter commanders, 

trickier boot camps, and stronger foes, and this in-depth guide will serve as your key into the gates 

of the corporate world.  

The Warm Up 

Set Your Target 

 Before you start crawling your way into the arena, make sure you have an objective in 

mind—not the simply-stated ones such as “to get a job” or “to become rich” but a well-thought 

statement. Specify what you want to achieve and how you want to achieve it. With this elaborate 

mission, you’ll have a standard against which you can measure everything you do as you navigate 

your way into your job interview. Once the day arrives, you’ll have a sharper aim at your target, 

which will focus your mind into giving answers that will give you a lift up to your clear objective.  

Gather Intel about the Organization 

 “Know Your Enemy” isn’t just the title of a Green Day song, but it’s also a must-do before 

you charge into the battleground. Googling basic facts won’t do anymore; zoom out until you see 

the big picture, including the industry to which it belongs to and its main competitors. With this 

information, you can easily counterattack questions about the company. Plus, if you do your 

research, the interviewer will feel that you really are interested and eager for the job.  

Study Your Resume 



 As you get closer to the day of the fight, don’t forget to prepare your ultimate weapon—

your resume. The letter-sized piece of paper might seem powerless, but it serves as your passport 

towards your destination. A resume consists of your contact information, objectives, and education 

history along with the skills and achievements relevant to the job you’re applying for. You can 

also mention your past affiliations in college so that the interviewer will have an idea of your past 

undertakings as a student. Since it’s what helped you land the interview in the first place, best to 

know your resume by heart and be prepared to discuss real life stories to illustrate them. 

Bring Back-Ups 

 Other than a resume, you are not required to bring anything else in a job interview. But if 

in case you are given the opportunity to show proofs of your achievements, bringing a portfolio of 

your marketing promotions or certificates of the seminars you have attended is the way to do it. 

Seeing these documents will prove the authenticity of what was written in your resume and will 

surely be a plus point for you.  

Lock and Load 

 Weeks before the big day, look for more information about the interview. Don’t be afraid 

to call or e-mail the interviewer’s office to ask for more details such as the job description and the 

time that will be allocated for the interview. When the day of the interview comes, make sure you 

have locked and loaded everything—the only thing left to do is to arrive on time and nail your 

interview.  

The Body Armor of Secrets  

 As a participant in the Hunger Games: Corporate Edition, you have a mission to search and 

destroy—search the best tactic to get an immediate offer and destroy the chances of you getting 

rejected. At first, it seems difficult and even impossible to swipe those items off of your list, but 

with these Five Secrets of the Hire from Knock ‘em Dead: Secrets and Strategies for First-Time 

Job Seekers by Martin Yate, CPC, we will help you step up your game and ace the competition. 

Every Job is about Problem-Solving 

 In a world where superhero movies are practically everywhere, interviewers look for the 

person who knows how to save the day. You may not be the next Superman, but you can do the 

next best thing – tell a heroic story about how you managed to ace the subject that seemed to be 

your Kryptonite, no matter how hard it was. When you show how well you handled difficult 



situations and even ended up overcoming them, you increase your chances of getting hired right 

away. 

A Professional Persona  

 At first glance, professionals look like they’re all that—robotic businesspeople in corporate 

attire. But beneath the wrinkle-free dress shirts, slacks, and pencil skirts, professionals are called 

as such because they walk the talk. Even before you begin applying for jobs, you must start forming 

a professional persona—an image that goes beyond wearing corporate clothes but also possessing 

an artillery of the right knowledge, skills, and abilities. However, having all of those things is not 

the end of it. A professional is nothing without his good values and attitude towards work. You 

can never go wrong with practicing good work ethics and it will surely help you land your dream 

job.  

Ability and Suitability 

 Like hopeless romantics, interviewers search for the one—a.k.a the person whom the 

company is meant to be with and who has the ability to meet their requirements. Your goal is to 

let them know that you are their corporate soulmate. Once again, stories from your college life will 

prove useful, especially when they highlight the skills the job requires. Aside from doing this, use 

your professional persona to display your suitability for the job.  

Motivation and Intelligent Enthusiasm 

 As a job seeker, you want to prove to the interviewer that you are excited and more than 

willing to put your best into your work. With the right kind of motivation—whether it’s the salary 

or your future—you’ll have a key to becoming more enthusiastic about your job. Enjoying your 

work will produce a domino effect—you’ll hit it off with your co-workers, stay committed to your 

job, and become a topnotch, hardworking employee. 

 Teamwork and Manageability  

 After countless group tasks assigned in college, being a team player must come easy to 

you. And as a member of a team, learn how to take directions and see criticisms as a key to 

improvement. Remember that two is better than one—combined efforts will achieve more than 

each of the individual effort alone.  

Arm Yourself With 



 Hardcopies of your resume just in case you have more than one interviewer 

 A pen and a pad of paper to take down notes and show that you’re paying attention 

 Reference letters from professors or past clients to make an impression 

 A hairbrush or a comb to fix your hair if the ride to the meeting place messed up your 

‘do 

 Bottled water for when your throat dries up after talking for so long 

 Directions to the interview, info about the different means of transportation, and a 

timeframe for travel to avoid being late or getting lost 

Knock ‘em Dead: How to Answer Common Interview Questions 

 After warming-up and loading your guns, you are ready to march into the warzone and 

conquer the interview. With the hints and secrets we have leaked, you have less to worry about 

and more preparation to take on the real battle. The only thing left to do is to sit in front of the 

interviewer and wait for them to start firing questions.  

 Before you worry about what these questions are going to be, we already got you covered. 

With the help of Knock ‘em Dead: Secrets and Strategies for First-Time Job Seekers, we have 

provided common interview questions and the best ways to answer them.  

 “Tell me about yourself.”  

 Rather than telling your whole life story, focus more on your experience, past 

achievements, and qualifications. Don’t ramble; give a well-thought out answer instead to tailor 

yourself around the job. Take every opportunity to show that you are the best candidate to fill the 

position. At this point, you must know that an interview is like Cinderella’s story—only the perfect 

fit will get a happy ending.  

 “What do you know about the company?” 

 In job interviews, the interviewer assumes that because you want to get the job, you know 

not only its nature, but the profile of the company that you will be working for (hopefully) as well. 

The answer relies on the intel you’ve gathered and the articles you’ve read about the company. 

With the help of your research, you can easily sweep away the question and gain an edge against 

your competition. 

 “Do you think employers should consider grades?” 



 Before you answer, consider the state of your grades. If your grades had few to no failing 

marks, a “yes” would be enough. If they took some heavy beating during the course of your school 

life, don’t lose hope—your answer just needs a little more thought. Make them see that although 

grades are a basis of one’s academic abilities, more should be taken into consideration, such as 

attitude and motivation for the job.  

 “How do you handle deadlines?” 

 As a fresh graduate, utilize your struggle in school and share stories of how you 

successfully juggled those dreaded projects, presentations, and exams at the end of each semester. 

By telling this, you prove that you can manage your time well and organize your tasks despite the 

pressure of a deadline.  

 “What is your greatest strength?” 

 You’ve probably heard the question everywhere, from movies to real life scenarios. Since 

you are in a job interview, it is best to highlight your proficiency in the technical aspect of the job 

as well as the good values and traits that you possess, such as conscientiousness and perseverance. 

If you’re applying for a digital marketer position, impress your interviewer with your superb social 

media marketing skills by citing a competition you have won, or even fishing out one of your best 

works from your portfolio and showing it to the interviewer.  

 “What is your greatest weakness?” 

 Face it, everybody has a weakness, and your interviewer knows that you have one, too. 

Instead of answering with a strength concealed as a weakness, give the interviewer your full 

honesty. The best way to answer is to talk about a weakness that you were able to overcome or 

your lack of experience in the corporate environment. End your answer by expressing that you are 

willing to learn and improve so that these weaknesses will not prevent you from performing well 

on the job. 

 “Tell me about a time things went wrong.” 

 Even though you are asked to share a bad experience, you could still make a better ending 

to that not-so-happily-ever-after story. After talking about the situation that you faced, make sure 

to tell your interviewer how you’ve successfully worked past these difficulties. Use this chance to 

tell how well you handled the situation and eventually solved the problem. 



 “Why should I hire you?” 

 When faced with a question that tests your confidence, do not fret and answer as poised as 

you can. This is a matter of selling yourself to the interviewer and making him see that you are the 

perfect candidate for the job. As a fresh graduate that does not have much experience in the 

corporate setting, you can talk about a previous experience you had in your undergrad years that 

might be helpful as you perform the job. If you want to express a strong sense of commitment, talk 

about the time when you served a student organization for the rest of your college life despite the 

endless workload from school. Since you have carefully studied the profile of the company, 

another way to answer this question is by politely suggesting a solution to a current problem that 

the company is facing. Making the interviewer think that your ideas can turn things around might 

just be your golden ticket to employment.  

 “Do you have any questions?” 

 First things first—it’s not a good idea to inquire about money and benefits, especially for 

fresh graduates. Rather than following the footsteps of most interviewees, ask questions that may 

help you gain a step up from the rest of the candidates. A great example would be to ask who 

succeeds on the job and why. Another would be to ask the questions raised during your research 

about the company. With these kinds of questions, not only can you show that you are eager to do 

well once you are hired, but you can also gather more information that can strengthen your 

candidacy and eventually win you the job. After the interview ends, do not forget to send a thank 

you letter to your interviewer to show how grateful you are for the opportunity. 

 With all these pointers in mind, you’ll have greater chances of getting an open shot and 

aiming straight to the bull’s eye of your target job. Don’t be afraid to launch your bullets of new-

found knowledge and fearlessly roll out into the ranging battlefield of the corporate world.  
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