
 

 

Complaint about a certain observed gender issue/ concern 

 

         The purpose of this paper is to discuss an observed gender issue that I have come across 

recently. I believe that this is a serious concern and warrants further investigation. Some people 

feel that the gender options available in video games are not inclusive enough. They argue that 

the majority of video game protagonists are male, and that this limits the range of choices that 

women gamers have. There are many games where the protagonist is a woman, but she is usually 

the damsel in distress or a sexualized object. This limits the opportunities for women to see 

themselves in leading roles, and it sends the message that women must be limited in what they 

can do or be.  

          Although there are many various types of workplace gender discrimination, in general it 

refers to when a worker or prospective employee is mistreated or less favourably than another 

person due to there own sex, gender identification, or sexuality. Despite the fact that "sex" and 

"gender" have distinct meanings, laws prohibiting workplace discrimination frequently use those 

interchangeable terms. There has been an increase in the number of complaints recently about 

people who do not appear to adhere to traditional gender roles. This has caused many people to 

feel uncomfortable and frustrated, and it is our hope that this paper will help to shed light on the 

issue and provide suggestions for how to address it. Transgender people have been shown to 

have higher levels of anxiety and depression than the general population. It is not just these 

issues affect transgender people as well as cisgender people (some who recognise to the gender 

they were assigned at birth) also have an increased risk of developing mental health disorders. It 

is important to be aware of this and to be open about these concerns in order to help everyone. 

A recent complaint that I have received concerns an observed gender issue/concern. The 

complainant believes that their female colleague is being favoured unfairly over them. Whilst I 

cannot speak to the validity of their claim, it is worth noting that the observed behaviour does 

not match the standard of conduct that ought to be followed in such a situation. 

 

          The complainant has every right to feel upset and it is important that their feelings are 

taken seriously. Keep in mind that everybody should be treated with respect and fairness, 

regardless of their gender identity. The individual in question has been known to make 

discriminatory remarks about women in the past, and it is possible that this is influencing their 

decision-making. If this is the case, then it is imperative that action is taken. The effects of 

discrimination can be far-reaching and can have a significant impact on an individual’s mental 

health and well-being. It is therefore crucial that we address this issue as soon as possible. I would 

also like to add that, in my opinion, the observed gender issue/concern is a symptom of a larger 



problem. There is a lack of understanding and respect for people who do not fit into traditional 

gender roles. This needs to be addressed urgently, as it is having a negative impact on many 

people’s lives. We need to educate ourselves and others about the importance of inclusion and 

respect for all. 

 

 


